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Numbers 14:6-10 (NIV) 
 
6Joshua son of Nun and Caleb son of Jephunneh, who were 
among those who had explored the land, tore their clothes 7 and 
said to the entire Israelite assembly, ñThe land we passed through 
and explored is exceedingly good. 8 If the LORD is pleased with 
us, he will lead us into that land, a land flowing with milk and 
honey, and will give it to us. 9 Only do not rebel against the LORD. 
And do not be afraid of the people of the land, because we will 
devour them. Their protection is gone, but the LORD is with us. Do 
not be afraid of them.ò 
 
10 But the whole assembly talked about stoning them. Then the 
glory of the LORD appeared at the tent of meeting to all the 
Israelites. 
 

Joshua 1:5-8 (NIV) 
 
5 No one will be able to stand against you all the days of your life. 
As I was with Moses, so I will be with you; I will never leave you 
nor forsake you. 6 Be strong and courageous, because you will 
lead these people to inherit the land I swore to their ancestors to 
give them. 
 
7 ñBe strong and very courageous. Be careful to obey all the law 
my servant Moses gave you; do not turn from it to the right or to 
the left, that you may be successful wherever you go. 8 Keep this 
Book of the Law always on your lips; meditate on it day and night, 
so that you may be careful to do everything written in it. Then you 
will be prosperous and successful. 
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The Joshua Strategy: Being 
What do we know about Joshua? 
  
Well, in mostly random order, we know he was ... 
  

¶ humbleτhe assisted Moses for years without an ego need to be #1 

¶ obedientτhe obeyed Moses command to lead Israel into battleτEx 17 

¶ courageousτhe fought all day in hand to hand combatτEx 17 

¶ spiritualτhe alone ascended the holy mountain with MosesτEx 24 

¶ a risk takerτhe was willing to spy out the landτNu 13 & 14 

¶ ŀ ŘƛǎŎŜǊƴŜǊ ƻŦ DƻŘΩǎ ǿƛƭƭτƘŜ ƘŜŀǊŘ ϧ ƻōŜȅŜŘ DƻŘΩǎ ƛƴǎǘǊǳŎǘƛƻƴǎ ǘƘǊǳ-out the book of Joshua, and Ex 17:16 

¶ responsible and dependableτthe leader of his tribeτNu 13 & Joshua 5:17 

¶ meek & teachableτƘŜ ŎƘŀƴƎŜŘ Ƙƛǎ ƴŀƳŜ ǘƻ ǊŜŦƭŜŎǘ DƻŘΩǎ ŀŎǘƛǾƛǘȅτNu 13:16 

¶ vulnerableτƘŜ ŀŎŎŜǇǘǎ ǘƘŜ ǇŜƻǇƭŜΩǎ ŜƴŎƻǳǊŀƎŜƳŜƴǘτJoshua 1:18 

¶ creativeτhe varied his military tactics to the situationτJoshua in passim 

¶ ǎŜƴǎƛǘƛǾŜ ǘƻ DƻŘΩǎ Ǉƻƛƴǘ ƻŦ ǾƛŜǿτƘŜ ŘƛŘƴΩǘ ǇǊŜǎǳƳŜ ƻƴ DƻŘΩs favorτJoshua 5:14 

¶ patientτƘŜ ǿŀƛǘŜŘ ŦƻǊ ǘƘŜ ŦǳƭŦƛƭƭƳŜƴǘ ƻŦ DƻŘΩǎ ǇǊƻƳƛǎŜǎτJoshua 6:14 & 13:1 

¶ ƳƛƴŘŦǳƭ ƻŦ DƻŘΩǎ ŦŀƛǘƘŦǳƭƴŜǎǎτƘŜ ǊŜŎƻǳƴǘŜŘ DƻŘΩǎ ǎŀǾƛƴƎ ŀŎǘǎ ƻǾŜǊ ǘƘŜ ȅŜŀǊǎτJoshua 24:1f 

¶ deliberate about following Yahwehτhe modeled commitmentτJoshua 24:15 

¶ a sǘǳŘŜƴǘ ƻŦ DƻŘΩǎ ²ƻǊŘτhe meditated on the Law dailyτJoshua 1:8 
 

Although Joshua did a number of things to be successful in inhabiting the Land of Promise, it was less his actions 
ǿƘƛŎƘ ǇǊŜǾŀƛƭŜŘ ŀƴŘ ƳƻǊŜ Ƙƛǎ ŎƘŀǊŀŎǘŜǊΤ Ƙƛǎ άōŜƛƴƎέ ƳƻǊŜ ǘƘŀƴ Ƙƛǎ άŘƻƛƴƎΦέ 
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άaŀƴΩǎ ƘŜŀǾŜƴ ƛǎ ƭƛƪŜ ƘƛƳǎŜƭŦΥ ǎǘǊŀƴƎŜΣ ƛƴǘŜǊŜǎǘƛƴƎΣ ŀǎǘƻƴƛǎƘƛƴƎΣ ƎǊƻǘŜǎǉǳŜ Χ Lƴ ƳŀƴΩǎ ƘŜŀǾŜƴ everybody sings! 
¢ƘŜ Ƴŀƴ ǿƘƻ ŘƛŘ ƴƻǘ ǎƛƴƎ ƻƴ ŜŀǊǘƘ ǎƛƴƎǎ ǘƘŜǊŜΗ Χ This universal singing is not relieved by interval of quiet; it 
goes on all day long, every day and everybody stays; whereas on earth the place would be empty in two hours 
Χ the singing is of one hymn alone. The words are always the same, there is no rhyme, there is no poetry Χ 
 
Meantime every person is playing on a harpτmillions and millions---whereas on earth not more than twenty 
in a thousand could play [a harp] or ever wanted to Χ Consider the deafening hurricane of sound Χέ 

 ---Mark Twain, published posthumously in Look magazine 
 
ά.ŜǊƎƭŜǊ Χ claims we have created a society that has made immaturity easier and maturity harder, in which 
people of all ages share adolescent preferences for an emotionally comforting, self-focused, and intellectually 
shallow faith Χ ŀ ŎƻƴǾŜƴƛŜƴǘ DƻŘ ǿƘƻ ƛǎ ǘƘŜǊŜ ǘƻ ƳŜŜǘ ƻƴŜΩǎ ǇŜǊǎƻƴŀƭ ŘŜǎƛǊŜǎ ōǳǘ ƴŜǾŜǊ ŀǎƪǎ ŀƴȅǘƘƛƴƎ ƛƴ 
return Χ ǘƘŜ ŎƘǳǊŎƘ ǎƘƻǳƭŘ ǎǘǊƛǇ ŀǿŀȅ ŀƭƭ ǘƘŀǘ ƛǎ ŘƛǎǘǊŀŎǘƛƴƎΣ ǎƘŀƭƭƻǿ ŀƴŘ ƳŜŀƴƛƴƎƭŜǎǎ Χ  !ǎƪ ƻǳǊǎŜƭǾŜǎΣ ά²Ƙŀǘ 
ǿƻǳƭŘ ŀ ǎǇƛǊƛǘǳŀƭƭȅ ƳŀǘǳǊŜ ǇŜǊǎƻƴ Řƻ ƛƴ ǘƘƛǎ ǎƛǘǳŀǘƛƻƴΚέ ¢Ƙƛǎ ǉǳŜǎǘƛƻƴ ŦƻǊƳǎ ǘƘŜ ŎƘǳǊŎƘ ƻŦ ǘƘŜ ŦǳǘǳǊŜ Χ tŀȅ 
ŀǘǘŜƴǘƛƻƴ Χ DƻŘ ƛǎ ƘŜǊŜΦέ    

---Michael Durall, 5ƻƴΩǘ ²ŀƛǘ ¦ƴǘƛƭ ǘƘŜ tŀǎǘƻǊ [ŜŀǾŜǎ, p119. 
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joan/tony/ smallcongregations                                           Provided by Doug Walrath 

 

 The Small Church The Smaller Church The Not-yet-big Church 

1.  Members view being a small 
church as desirable; they accept 
ǘƘŜƛǊ ŎƘǳǊŎƘΩǎ ǎƳŀƭƭƴŜǎǎ ŀǎ hYΣ 
even as an asset. The 
congregation is composed 
predominantly of those who 
thrive in a small congregation. 
They recognize and celebrate the 
inherent strengths of being a 
small congregation. 

Members view being a small 
church as a problem; they do not 
ŀŎŎŜǇǘ ǘƘŜƛǊ ŎƻƴƎǊŜƎŀǘƛƻƴΩǎ 
smallness as OK, but view it as a 
liability. They wish they were not 
as small as they are.  The 
congregation is often afflicted by 
nostalgia: members recall a past 
time when the congregation was 
larger, and believe that they 
could overcome many of their 
ǇǊŜǎŜƴǘ άǇǊƻōƭŜƳǎέ ƛŦ ǘƘŜȅ ŎƻǳƭŘ 
return to that earlier time. 

Members view being a small church 
as a challenge; they see their small 
size as temporary. They believe they 
will not and should not stay small. 
They view continuing to be a small 
church as a liability. 

2. The congregation accepts and is 
in touch with present 
organizational and economic 
realities. The congregation works 
in cooperation with other small 
congregations to meets its staff 
and program needs and to 
engage in outreach. 

The congregation views its 
present size and economic 
situation as not viable. Members 
resent having to cooperate with 
other congregations to meet staff 
and program needs. They may 
hoarŘ ǘƘŜ ŎƘǳǊŎƘΩǎ ǊŜǎƻǳǊŎŜǎ ǘƻ 
survive. 

The congregation perceives its 
present size and economic situation 
as a challenge. The overall vision and 
planning of the church is directed 
toward increasing its membership. 
They believe that a larger 
membership will enable the 
congregation to become 
economically self-sufficient. 

3. The congregation has made 
realistic arrangements for paid 
leadership. They view working 
cooperatively with other small 
churches and sharing a pastor, or 
having a part-time or bi-
vocational pastor as normal. 

The congregation begrudges the 
lack of full-time, paid leadership. 
Members often think that having 
a full-time pastor would solve 
Ƴƻǎǘ ƻŦ ǘƘŜ ŎƘǳǊŎƘΩǎ ǇǊƻōƭŜƳǎΦ 

The congregation views having full-
time, paid leadership as a necessity. 
Dynamic ordained leadership is seen 
ŀǎ ŜǎǎŜƴǘƛŀƭ ǘƻ ǘƘŜ ŎƘǳǊŎƘΩǎ ƎǊƻǿǘƘΦ 

4. They maintain a building that 
ƳŀǘŎƘŜǎ ǘƘŜ ŎƻƴƎǊŜƎŀǘƛƻƴΩǎ 
present needs. 

The congregation often occupies 
a building far larger than they 
require or can support. 

The church views its buildings as 
temporary quarters that may be 
replaced or expanded as the church 
grows. 

5. ¢ƘŜ ŎƘǳǊŎƘΩǎ ǇǊƻƎǊŀƳ ƛǎ 
selective. Members recognize 
ǘƘŀǘ ǘƘŜƛǊ ŎƘǳǊŎƘ ŎŀƴΩǘ ƘŀǾŜ ƴƻǊ 
do everything. They choose 
programs and ministries in line 
with their needs and capability. 

¢ƘŜ ŎƘǳǊŎƘΩǎ ǇǊƻƎǊŀƳ 
assumptions reflect its past scale 
more than its present scale. 
Members complain that limited 
numbers, economic resources, 
ƭŜŀŘŜǊǎƘƛǇΣ ŜǘŎΦ ƳŀƪŜ άŀŘŜǉǳŀǘŜέ 
ǇǊƻƎǊŀƳ ƛƳǇƻǎǎƛōƭŜΦ ¢ƘŜ ŎƘǳǊŎƘΩǎ 
program is not shaped according 
to the needs  and capabilities of 
its current members. 

¢ƘŜ ŎƘǳǊŎƘΩǎ ǇǊƻƎǊŀƳ ŀǎǎǳƳŜǎ 
growth in numbers. The 
congregation believes that more 
participants will provide the leaders 
and other resources needed to 
sustain an expanding program. 
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ά²ŜŜƪ ŀŦǘŜǊ ǿŜŜƪΣ L ŜȄƘƻǊǘŜŘ ǘƘŜ congregation to embrace risk and change. As one proposal after another 
hit the wall of their vast and impenetrable indifference, I found myself in a soul crushing loop. Some new 
idea would fill me with fresh enthusiasm and renewed energy, followed by frustration and anger as the 
ŎƻƴƎǊŜƎŀǘƛƻƴ ǎŎƘƻƻƭŜŘ ƳŜ ƛƴ ǘƘŜ ƛƴŜȄƻǊŀōƭŜ ƭŀǿ ƻŦ [ŜŀŘŜǊǎƘƛǇ млмΥ ȅƻǳ ŎŀƴΩǘ ƭŜŀŘ ƛŦ ƴƻ ƻƴŜ ƛǎ ŦƻƭƭƻǿƛƴƎΦ L 
ōƭŀƳŜŘ ƳȅǎŜƭŦΣ ŀƴŘ ȅŜǎΣ L ōƭŀƳŜŘ ǘƘŜƳΦέ 

 ---Rev Barbara Menosh, quoted in Durall, p. 83. 
 

Statistics about Pastoral Stress 
¶ 40% of ministers have seriously considered leaving the pastorate in the last three months 

¶ рл҈ ƻŦ ǇŀǎǘƻǊΩǎ ƳŀǊǊƛŀƎŜǎ ŜƴŘ ƛƴ ŘƛǾƻǊŎŜ 

¶ 80% of pastors claim that they are 
discouraged in their roles 

¶ 80% of pastors report ministry adversely 
affected family life 

¶ 25% of pastors have been forced out or 
fired from a ministry at least once 

¶ 70% of pastors say that they do not have 
a single close friend 

¶ denominational health insurance 
agencies report that medical costs for 
clergy are higher than for any 
professional group 

¶ 50% of pastors say they are so discouraged they would leave the ministry if they could, but have no 
other way of making a living 

¶ Nearly 40% of pastors say they have had an extramarital affair since the beginning of their ministry 
ς statistics compiled by J.R. Briggs in Fail: Finding Hope and Grace in the Midst of Ministry Failure  
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Joshua Strategy -- Case Studies 
 
Case Study Red ς Common Street Spirituality Center, Natick, MA 
 
Description: 

 
After years of decline, the First Baptist Church of Natick, MA, voted 12 to 10 to 
close and attempt a restart. All existing members were sent packing. The church 
had some significant assets including a multi-use building in decent repair and 
rental income which would allow the calling of a 2/3-time new church planter.  
 
Working with the Region, a young doctoral student was found who got right to 
work. He attended everything in town that was open to the public, greeted all 

ǿƘƻ ŘƛŘƴΩǘ ǿŀƭƪ ŀǿŀȅ ŀƴŘ ƛƴǾƛǘŜŘ ǘƘŜƳ ǘƻ ƘŜƭǇ ƛƴ ǎǘŀǊǘƛƴƎ ŀ ƴŜǿ ŎƻƴƎǊŜƎŀǘƛƻƴΦ !ōƻǳǘ ул ǇŜǊǎƻƴǎ ŀǘǘŜƴŘed 
a Christmas Eve launch, and after some months, attendance has stabilized at around 40. But these 40 do 
not have tradition expectations of a congregation.  
 
Some bring gifts spurned at other churches (eg, yoga); others bring creativity not appreciated previously; 
others hurt at earlier treatment by church folk are now trying again to find a trans-personal spirituality. 
This eclectic group had different needs and patterns regarding meeting and spiritual growth.  
 
wŜǾΦ Lŀƴ aŜǾƻǊŀŎƘ ǎƻƻƴ ŦƻǳƴŘ ŀ ƴǳƳōŜǊ ƻŦ άƻff-ǎƘƻƻǘέ ŀŎǘƛǾƛǘƛŜǎ ƘŀǇǇŜƴƛƴƎ ƛƴ ŀƴŘ ŀǊƻǳƴŘ Ƙƛǎ ŦƻƭƪΦ IŜ 
sought to create more safe spaces and give legitimacy to these various activities. So he re-envisioned the 
fellowship as a spirituality center where variegated pockets of energy oscillating around a central core.  
 
Questions: 
 
What appeals to you regarding this form of ministry? 
 
²Ƙŀǘ ŘƻŜǎƴΩǘΚ 
 
What could be added to or adjusted in what your congregation currently does? 
 
Does this story spark a radical re-envisioning for your congregation in your mind and heart? 
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Joshua Strategy -- Case Studies 
 
Case Study Green ς ά¦Ǌōŀƴ /ƘǳǊŎƘέ 
 
Description: 
 
ά¢Ƙƛǎ ǿŀǎ ŀƴ ŜŎƭŜŎǘƛŎ ƎǊƻǳǇΣ ŦǊƻƳ ȅƻǳǘƘ ǘƻ ƎǊŀƴŘǇŀǊŜƴǘǎΣ ǎƻƳŜ ŘƛǎǇƭŀȅŜŘ ŀƴ ŀǊǊŜǎǘƛƴƎ ŀǊǊŀȅ ƻŦ ŎƭƻǘƘƛƴƎ ŀƴŘ 
hairstyles, tattoos and body piercings. Some came by themselves, some with their partners, same sex or 
otherwise, and some came with young children.  
 
This was a church where all were undoubtedly welcome. The liturgy was familiar but highly participatory, 
with numerous people reading scripture, leading hymns, and prayers. The music was a mixture of ancient 
and contemporary.  
 
The scenario was quite recƻƎƴƛȊŀōƭŜ ǳƴǘƛƭ ǘƘŜ tǊŀȅŜǊǎ ƻŦ ǘƘŜ tŜƻǇƭŜ Χ ±ŀǊƛƻǳǎ ǇǊŀȅŜǊ ǎǘŀǘƛƻƴǎ ƘŀŘ ōŜŜƴ ǎŜǘ 
up and people were welcome to visit as many as they wished. One was a type of altar with lighted candles 
ŀƴŘ ŀ ǇƘƻǘƻ ƻŦ ŀ ȅƻǳƴƎ Ƴŀƴ ǿƘƻ ƘŀŘ ŎƻƳƳƛǘǘŜŘ ǎǳƛŎƛŘŜ ǘƘŜ ǿŜŜƪ ōŜŦƻǊŜ Χ Other stations included art 
ƳŀǘŜǊƛŀƭǎΣ ƻǘƘŜǊǎ ǿǊƛǘƛƴƎ ƳŀǘŜǊƛŀƭǎ Χ 
 
Twenty minutes passed; we came back together. People read the concerns that others had written, 
ǎŜŜƪƛƴƎ ǘƘŜ ŎƻƴƎǊŜƎŀǘƛƻƴΩǎ ǇǊŀȅŜǊǎΦ hƴŜ ǿŀǎ ŀōƻǳǘ ǇƻǎǎƛōƭŜ Ƨŀƛƭ ǘƛƳŜΣ ŀƴƻǘƘŜǊ ŀōƻǳǘ ōŜƛƴƎ Ŝǎtranged from 
her family, another of failed jobs, a few with battles with drugs and alcohol ... Also many notes of 
ǘƘŀƴƪŦǳƭƴŜǎǎ ŦƻǊ ǇǊŀȅŜǊǎ ŀƴǎǿŜǊŜŘ Χ Lƴ ǘƘŀǘ ŎƘǳǊŎƘ L ŜȄǇŜǊƛŜƴŎŜŘ ǘƘŜ ǇǊŜǎŜƴŎŜ ƻŦ DƻŘ ƛƴ ǿŀȅǎ LΩŘ ƴŜǾŜǊ 
felt before. These people yearned to be together. They needed each other. They were provided hope that 
ǿƻǳƭŘ ŎŀǊǊȅ ǘƘŜƳ ǘƘǊƻǳƎƘ ǘƘŜ ǿŜŜƪΧέ 
 
 ---Michael Durall, 5ƻƴΩǘ ²ŀƛǘ ¦ƴǘƛƭ ǘƘŜ tŀǎǘƻǊ [ŜŀǾŜǎΣ pp 83-84. 
 
 
 
Questions: 
 
 
What appeals to you regarding this form of ministry? 
 
²Ƙŀǘ ŘƻŜǎƴΩǘΚ 
 
What could be added to or adjusted in what your congregation currently does? 
 
Does this story spark a radical re-envisioning for your congregation in your mind and heart? 
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Joshua Strategy -- Case Studies 
 
Case Study ς Violet ς The Table, La Mesa, CA 
 
Description: 
 
άhƴŜ ǊŜŎŜƴǘ {ŀǘǳǊŘŀȅΣ ǿŜ ƘŀŘ ŀ ǊƻƻƳ Ŧǳƭƭ ƻŦ ŀǊǘƛǎŀƴǎΣ ƘƛǇǎǘŜǊǎΣ Ƴƻǎǘƭȅ ȅƻǳƴƎ ǿƻƳŜƴ ǿƛǘƘ ȅƻǳƴƎ 
ŎƘƛƭŘǊŜƴΧŎƘǳǊŎƘ ŘƻŜǎ ƴƻǘ ŀƭǿŀȅǎ ƳŀƪŜ ǘƘŜƛǊ ƭƛǎǘΦ .ǳǘ ǘƘŜȅ ǿŀƴǘŜŘ ǘƻ ōŜ ǘƻƎŜǘƘŜǊτenterprising women 
trying to make ends meet for their families, starting part-time cottage businesses, seeking local markets, 
sharing their passions. So these entrepreneurs started their small business but work[ing] alone. One local 
business offered an opportunity for them to connect, [but] they needed a place to assemble. 
 
Enter our church. 
 
aŀƪƛƴƎ ŀ ǎǇŀŎŜ ŦƻǊ ǘƘŜ ǾƻŎŀǘƛƻƴ ƻŦ ƻǘƘŜǊǎ ƛǎ ǾŜǊȅ ƳǳŎƘ ŀ ƳƛƴƛǎǘǊȅ Χ ŀƴŘ ǘƘŜȅ Ǝƻǘ ǘƻ ƪƴƻǿ ǘƘŜ ǎǇŀŎŜ ƻŦ ƻǳǊ 
church as their own. Many now come to regular church events: babywearing support, breast-feeding 
support group, help in crises, marriage support sessions in exchange for volunteering. 
 
In this unplanned way our church has become a home for young moms and their families. Little by little, a 
number of them visit us for worship. 
 
But church membership or Sunday attendance cannot be our ŜƴŘ ƎŀƳŜΧǿŜ ƘŀǾŜ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ŜŀŎƘ 
ŎƻƴƴŜŎǘƛƻƴ Ǉƻƛƴǘ ŀǎ ƘƻƭȅΧέ 
 
--Rev Kaji Dousa, quoted in Reflections, Yale Divinity School Magazine, Fall 2015, p. 5 
 
 
Questions: 
 
What appeals to you regarding this form of ministry? 
 
²Ƙŀǘ ŘƻŜǎƴΩǘΚ 
 
What could be added to or adjusted in what your congregation currently does? 
 
Does this story spark a radical re-envisioning for your congregation in your mind and heart? 
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Joshua Strategy -- Case Studies 
 
Case Study ς Brown ς Community Christian Church, Shawnee, KS 
 
Description: 
 
ά¢ƘǊƻǳƎƘ ŀƴ ŀǎǎŜǎǎƳŜƴǘ ŎŀƭƭŜŘ bŜǿ .ŜƎƛƴƴƛƴƎǎΣ {ƘŀǿƴŜŜ /ƻƳƳǳƴƛǘȅ /ƘǊƛǎǘƛŀƴ /ƘǳǊŎƘ ǊŜŀƭƛȊŜŘ ǘƘŀǘ ǘƘŜȅ 
were spending 60 per cent of their budget on mortgage and buildingτand not making ends meet at that. 
Only three per cent of giving went to mission outreach. Shawnee resolved to do something drastic but 
ŘŜŎƛǎƛǾŜ ŀƴŘ ŦŀǊ ǊŜŀŎƘƛƴƎΦ !ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜƛǊ ǇŀǎǘƻǊΣ ǘƘŜ wŜǾ WƻƘƴƴȅ [ŜǿƛǎΣ Ψ¢ƘǊƻǳƎƘ ƻǳǊ bŜǿ .ŜƎƛƴƴƛƴƎǎ 
process, we all agreed, reluctantly, and unanimously, that the best answer for us was to sell our property, 
relocate to a rented space that was far less expensive, invest more of ourselves in real mission, and start 
ƻǾŜǊ ŀǎ ŀ ƴŜǿ ŎƘǳǊŎƘΣ ŘƻƛƴƎ ƳƛƴƛǎǘǊȅ ƛƴ ƴŜǿ ǿŀȅǎ ǘƘŀǘ ƳƛƎƘǘ ŎƻƴǘƛƴǳŜ ƻǳǊ ǿƛǘƴŜǎǎ ƛƴ ǘƘŜ ƴŜƛƎƘōƻǊƘƻƻŘΦΩ 
 
That was four years ago. He ƴƻǿ ǊŜǇƻǊǘǎΣ ΨLƴ нлмр ǿŜ ŀǊŜ ǘƛǘƘƛƴƎ ŀǎ ŀ ŎƘǳǊŎƘ ŦƻǊ ǘƘŜ ŦƛǊǎǘ ǘƛƳŜ ƛƴ ȅŜŀǊǎΣ ǿŜ 
will provide 500 boxes of food for area families, and we recently collected $8000 in one month for clean 
water in the Congo---ironically this is the same monthly mortgage payment we could never meet. 
Yesterday we celebrated baby dedications, baptisms, and new members of the growing congregation that 
ƛǎ ŜƳŜǊƎƛƴƎ ŦǊƻƳ ǘƘŜ ŦŀƛǘƘŦǳƭ ƭŜƎŀŎȅ ŀƴŘ ǎŀŎǊƛŦƛŎŜΧΩέ 
 
 --Sharon Watkins, Reflections, Yale Divinity School Magazine, Fall 2015, p. 44 
 
 
Questions: 
 
 
What appeals to you regarding this form of ministry? 
 
²Ƙŀǘ ŘƻŜǎƴΩǘΚ 
 
What could be added to or adjusted in what your congregation currently does? 
 
Does this story spark a radical re-envisioning for your congregation in your mind and heart? 
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Joshua Strategy -- Case Studies 
 
Case Study ς Blue ς at a bar, somewhere in Houston, Texas 
 
Description: 
 
IŜ ƘŀŘ ǇŀǎǘƻǊŜŘ ŀ ŦŀƛǊƭȅ άǎǳŎŎŜǎǎŦǳƭέ {ƻǳǘƘŜǊƴ .ŀǇǘƛǎǘ /ƘǳǊŎƘ ƛƴ ǘƘŜ Iƻǳǎǘƻƴ ŀǊŜŀΦ  IŜ ŎƻǳƭŘ ƘŀǾŜ ǎǘŀȅŜŘ 
on, keeping on, and eventually collect his retirement. He could have, but something inside was niggling at 
him. Is this what church is all aboutτthe program, the budget, the building, the politics, the happy-
making? Is this what Jesus came to accomplish? Is this what he envisioned when writhing on the cross? Is 
this all there is? 
 
IŜ ǊŜǎƛƎƴŜŘ ŀƴŘ ǎǘŀǊǘŜŘ Χ ǘŜƴŘƛƴƎ ōŀǊΦ ¢ƘŜ ǎǘƻƻƭ ǎƛǘǘŜǊǎ ǿŜǊŜƴΩǘ ǘƘŀǘ ƳǳŎƘ ŘƛŦŦŜǊŜƴǘ ǘƘŀƴ ǘƘŜ ǇŜǿ ǎƛǘǘŜǊǎΣ 
they were just more raw, more open, more honest. Soon he started having a conversation with anyone 
who wanted to give up a Sunday morning, and 
come back to the bar, grab a beer and talk. He 
would read a couple of Biblical passages, ask which 
one people wanted to chew on, give a couple of 
minutes of background, and then throw it wide 
open.  
 
These people respected the Word of God by 
ŜƴƎŀƎƛƴƎ ǿƛǘƘ ƛǘΣ ƴƻǘ ōȅ ŎŀƭƭƛƴƎ ƛǘ άƛƴŜǊǊŀƴǘΦέ ¢ƘŜȅ 
wanted to find something to hang onto, to get them 
through the week. Then they would share about 
their concerns for the week and he would pray, 
asking God to walk with each one. And that was about it, until the next Sunday. 
 
9ȄŎŜǇǘ ǘƘŀǘ ǎƻƻƴ ǘƘŜȅ ǎǘŀǊǘŜŘ ǘƻ ŎŀǊŜ ŀōƻǳǘ ŜŀŎƘ ƻǘƘŜǊΣ ǎƘƻǿƛƴƎ ǳǇ ŀǘ ǘƘŜ ƘƻǎǇƛǘŀƭ ǿƘŜƴ ŀƴƻǘƘŜǊΩǎ ǎǳǊƎŜǊȅ 
was scheduled, inquiring about needy family members, attending weddings and funerals. 
 
And then sƘŀǊƛƴƎ Ƙƻǿ ǘƘŜ ƭŀǎǘ ǿŜŜƪΩǎ ǎŎǊƛǇǘǳǊŜ ŀŦŦŜŎǘŜŘ ǘƘŜƳ ŘǳǊƛƴƎ ǘƘŜ ǿŜŜƪΣ Ƙƻǿ ǘƘŜ ǎǘƻǊȅ ƎŀǾŜ ǘƘŜƳ 
strength or wisdom or patience. About how, even before they had the words to express it, they were 
becoming a little more like Jesus. 
 
Questions: 
 
What appeals to you regarding this form of ministry? 
 
²Ƙŀǘ ŘƻŜǎƴΩǘΚ 
 
What could be added to or adjusted in what your congregation currently does? 
 
Does this story spark a radical re-envisioning for your congregation in your mind and heart? 
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